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Index of professional equality between women and men

The law on the freedom to choose one's professional future of 5 September 2018 introduced new provisions to put an end to the pay gap between women
and men.

Every year, French companies with more than 50 employees must calculate and communicate their "Women - Men Equality Index".
This index is based on 5 indicators calculated on a total of 100 points.

For 2023, IESEG's overall score is 95/100, broken down as follows :
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